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Regu lation I O(b) - Information required in the state m e nts to be filed with the stock 
exchange( s ): 

Description of Scheme I Plan: Route Mobile Limited - Employee Stoel< Opt io n Plan 
2017 

Sr. No . Partic ulars Informatio n 
I. Author·ized Share Capital of the Company. Rs. 1,00,00,00,000 
2. Issued Share Capital of the Company as on date of Rs. 50,00,00,000 divided into 

Institution of the scheme/-a-FAeAameA~e scheme. 5,00,00,000 equity shares of 
Rs. IO each 

3. Date of institution of the scheme/ a-meAB-meA~e (Clause 1.3) 
sclleme-c October 12, 20 I 7 

4. Validity period of the scheme (Clause 1.3) 
The Plan is established with 
effect from October 12, 2017, 
and it shall cont1nue to be in 
force until (i) its termination 

I 

by the Company as per 
provisions of Applicable Laws, 
or (ii) the date on which all of 
the Employee St ock Options 
available for issuance under 
the Plan have been issued and 
exercised, whichever is earlier. 

5. Date of notice of AGM/EGM for approving the (Notice o f EGM) 
scheme/f0r---t1ffieAe-i-Ag--t-t1e-sEfleme/ for approving October· 5, 20 17 
grants under regulat ion 6(3) of the SEBI (Share Based 
Employee Benefits) Regulations, 2014. 

6. Dace of AGM/EGM approving the scheme/a-me-A6iftg (Date of EGM) 
tfle-s€flemeJapproving grants under· regulation 6(3) of October 12, 20 17 
the SEBI (Share Based Employee Benefits) 

C---
Regulations, 2014. 

7. Ki~d of benefit g1·,rnted under che scheme. - (C lause 3. 1) 
Employee Stock Options 
exercisable into fully paid up 
equ ity shares of the Company. 

8. Identit y of classes of persons eligible under the (Clause 2(2.2vii) & 5) 
scheme: 

a. Permanent employees Yes 
~~manent employees outside India Yes -
1 

c. Permanent employees of subsidiary Yes 
d. Permanent employees of holding company NA 
e. Permanent employees of associate company NA 
f. Whole-time directors Yes 

9. Total number of shares reserved under the scheme, (Clause 3. 1) 
as applicable. 25,00,000 

10. Number of shares entitled under the grant. (Clause 3. 1) 

- - - 25,00,000 ---



Sr. No. 
I I. 

12. 

Particulars Information - -- -- ---- --------+-:-....,,...,.---=--~--------1 
Total number of grants co be made. (C lause 3. 1) 

Maximum number of shares.- opcions. SARs or 
benefits to be granted per employee per granc and in 
aggregate. 

25,00,000 
(Clause 3.2) 
The maximum number of 
Options chat may be granted 
to each Employee shall vary 
depending upon the 
designation and the 
appraisal/assessment process, 
however shall not exceed 
5,00,000 in number per eligible 
Employee. However, the 
Nomination and Remuneration 
Committee reserves the right 
to decide the number of 
Options to be granted and the 
maximum number of Options 
that can be granted co each 

I 
Employee within this ceil ing. 

-13 ____ __, Exe-r-cise pr·ice or pri-ci-ng f-or-mula___ ----- --+-:(--,c""'1-a-u~se----,8,... . ..,...I ,_) ----~ - ---, 

14. 

15. 

16. 

17. 

Whether any amount payable ac che time of grant~ If 
so, quantum of such amount. -1 Lock-in period under t he scheme. 

The Exercise Price per Option 
shall be determined by the 
Nomination and Remuneration 
Committee and shall refer to 
che Fair Markee Value of the 
Share as of date of Grant. The 
specific Exercise Price shall be 
intimated to the Option 
Grantee at the t ime of Grant. 
(Clause 6) 
No 
(Clausell) 
The Shares issued upon 
Exercise of Options shal l be 
freely transferable and shall 
not be subject co any lock-in 
period restriction after issue 
except, as required under the 
Applicable Laws including that 
under che Securities and 
Exchange Board of India (Issue 
of Capital and Disclosure 
Requirements) Regulations, 
2009. 

Vesting period under the scheme. (Cla_u_s_e.....,7""')----------, 
Employee Stock Options 
granted under Plan shall vest 
not earlier than I (One) year 
and noc lacer than maximum 
Vesting Per iod of 4 (Four) 
years from the date of Grant. 

j Maximum period within which the grant shall be (C lause 7) 

vested. ~~~~ _ I Employee Stock Options 



Sr. No. Particulars 

18. Exercise period under the scheme. 

19. Whether employee can exercise all the options or 
SARs vested at one t ime? Yes/Ne 

20. 

21. 

22. 

Whethe~· employee can exercise vested options or 
SARs at various points of time within the exercise 
period? Yes/Ne 

Whether scheme provides for the procedure for· 
making a fa ir and reasonable adjustment to the 
number of options or SARs and to the exercise price 
in case of rights issues, bonus issues and ocher 
cor·porate actions? Clause in scheme describing such 
adjustment. 

Description of the appraisal process for determining 
the eligibility of employees under the scheme. 

Information 
granted under Plan shall vest 
noc earlier than I (One) year 
and not later than maximum 
Vesting Period of 4 (Four) 
years from the date of Grant. 
(Clause 8.2) 
Exercise Period in respect of 
an Option sha ll commence 
after Vesting of such Option 
subject to a maximum period 
of S (Five) years. 
Yes. Clause 4.2 (f) States that 
the Nomination and 
remuneration Committee shall 
in accordance with t he scheme 
shall deter·mine the right of an 
Employee to exercise all the 
Options vested in him at one 
time or at various points of 
time w ithin the Exercise 
Period. 

Yes. Clause 4.2 (f) States that 
the Nomination and 
remuneration Committee shall 
in accor·dance with the scheme 
shall determine the right of an 
Employee to exercise all the 
Options vested in him at one 
time or at various points of 
time within the Exercise 
Period. 

(Clause 4.2 g) 
States chat the Nomination 
and remuneration Committee 
shall in accordance with the 
scheme shall determine the 
procedure for making a fair 
and reasonable adjustment to 
the number of Options and to 
the Exercise Price in case of 
corporate actions such as 
rights issues. bonus issues, 
merger, sale of d ivision and 
o thers. 

(Clause 5) 
The specific employee to 
whom the Employee Stock 
Option would be granted and 
the A ppraisal process for 
determining the eligibility o f 
the employees will be based 
on designation, period of 
service, performance linked 



Sr. No. Particulars 

23. 

24. 

25. 

The specified time period within which vested 
options or SARs are to be exer-cised in the event of 
termination or resignation of an employee. 

The specified time period within which options or 
SARs to be exercised in the event of death of the 
employee. 

Whether scheme provides for conditions under 
which options, SARs, or benefits vested in employees 
may lapse in case of termination of employment for 
misconduct! Clause in Scheme describing such 
adjustment. 

Information 
parameters such as work 
performance and such ocher 
criter ia as may be determined 
by the N omination and 
Remuneration Committee at 
its sole discretion, from time 
to t ime. 

(Clause 8.2 b) 
Vested Option: 
All the Vested Options which 
were not exercised at the time 
of such resignation / 
termination can be exercised 
immediately after, but in no 
event lacer than three months 
from the date of such 
resignation/ termination. 
Unvested Option: 
All the Unvested Options on 
the dace of resignation / 
termination shall stand 
cancelled w ith effect from that 
date. 
(Clause 8.2 b) 
Vested Option: 
A ll the Vested Options as on 
dace of death can be exercised 
by the Option Grantee's 
nominee or legal heirs 
immediately after, but in no 
event lacer than twelve months 
from the date of death of the 
Option Grantee. 

1 Unvested Option: 
All the Unvested Options as 
on the date of death shall vest 
immediately and may be 
exercised by the Option 
Grantee's nominee or legal 
heir in the manner prescribed 
for the Vested options. 
(Clause 8.2 b) 
Vested Opt ion: 
All the Vested Options wh ich 
were not exercised at the time 
of such termination shall stand 
cancelled with effect from the 
date of such termination. 
Unvested Option: 
A ll the Unvested Options on 
the date o f such terminat ion 
shall stand cancel led with 
effect from the termination 



Sr. No. 

26. 

27. 

28. 

29. 

Particulars 

Whether scheme provides for conditions for the 
grant, vesting and exercise of options, SARs or 
benefits in case of employees who are on long leave? 
Clause in scheme describing such adjustment. 

Whether amount paid/payable by the employee at 
the time of the grant of the options, SARs or benefits 
will be forfeited if the employee does not exercise 
the same within the exercise period? C lause in 
scheme describing such adjustment. 
Details of approval of shareholders pursuant to 
regulation 6(3) of the SEBI (Share Based Employee 
Benefits) Regulations, 2014 with respect to: 
a. Grant to employees of subsidiary or holding or 
associate company. 

b. Grant to identified employees, during any one 
year, equal to or exceeding I% of the issued capital 
(excluding outstanding warrants and conversions) of 
the company at the time of grant. 
Details of the variation made to the scheme along 
with the rationale therefor and the details of the 
employees who are beneficiary of such variation: 

For Route Mobile Limited 

~ 
Rathindra Das 
Head Legal, Company Secretary & Compliance Officer 

Date: October 7, 2020 
Place: Mumbai 

lnfor-mati 
date. 
(Clause 4.2 c) 
States that the Committee 
shall determine the procedure 
and terms for the Grant, 
Vesting and Exercise of 
Employee Stock Option in 
case of Employees who are on 
long leave. 
(Clause 6) 
Not applicable - No amount is 
payable at the time of the 
grant of options. 

Date of EGM: 
October 12, 2017 - The 
Shareholders have approved, 
the grant of options to the 
employees of the subsidiary 
company(ies) of the Company. 
N.A. 

Not applicable 




